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1. EFMERESE

O NMEEDED
. . JRAOER AEBEERES -
BEHL NIV B Frwso—k R Hgs - 2EXH
—ARRORBEE | AIREREMMIO B, B, & | ASEEAR, AREERMO | - AREESMOBEN XIPPF (Internal Professional
KUBEEHRHAL. 7V 277 | HEN. #B. B XUEEERH | SEBEOEHICEUMEZMML. 2B T3201Tb05, WLISLT, BBOET V275V 2%E%H | Practices Framework) : WEf
VAEBLAVYNLT 4 VIR | FTEILRTE, TYaT7IY | KPIAVHATF 4 VY - F-ERRETE I L, ABEEBINE, A5F V2, VA7 - wRxVAV MBI | BEAHS [EMBROEED
BEREAT 5. AEBLAVYLT AV IEE| AV - LOET 0 AOFMELE - WHET S 2010, BT UCRES 3ERYTHRNEFHREAY | BE7V - A7 - 220174
Describe the purpose, authority, | #XR$3 Z & TX 35, Il MBERRZOHEEBR TSI L 2XET 5. Ji— (IPPF)]. 20174
and responsibility of the internal - WiBEA M DORIR - IPPF [NHEEOHMIREE
audit activity; distinguish SWHEARMS, ZHERITT 520 ICBEE Sh M4 LiiF WNMESLUCAICHTI2EN LT 2 28| EOEBEENE] (DU, [HH])
between assurance and consulting 423 1000, HE—&
services. - WEBEAESMORE - IPPF [H#E&EOER] (MU
SHFRICETO b 5 AR, EAERE . ALTROBETH 5, T, &)
- PSSR S sl A e B T & - IPPF [AESER OS] (B
- AEREAERM O EE LR T L T, [fEdr])
- 3R U 2= AEREA SR OFHE & DR S RN LAB e kDB Z & - BARBEAERS [WREE
- NEEOML DEBLERT S L TYaT IV AERLT K
-RERERETHI L 4 ¥y -5 B4, 20214
- AREAOHE L OEBOREHLRMATHI L
- RETHEEOT O OQUFEBELE=Y—T5IL
cf. [H#81000 — WHEEDOBR. #EHRBIOHE]
SWEBEESMOBN. BRe JCRER. WHEEARS (TA) 23ED3 [AREEO#E] XU [EER7V
—A7 -] OBEOHRERICHEA L., NEEEEANRICE W TERICER S A BT LS B0,
TV aT IV AEE
HBEDHINTF VX, YRS - IRV AV P BEVIY PR —LOET TR RIIDOWTHLNEE 2R 5 8
WT, R ZBRICRIET 52 &, Ble LT, BB RBFT. 3V 7747V VATA - EFa YT~
BEUTF 2= - TV Y ABERETBHADT Y 27 7V AEBLR#EIToh 3,
CAVYRNT 4V TER
SHEB LU TR L ZEKEHRTORBRES TH - T, TOBHONFLHEHIL, KEELOARIZESE
DTHY, NREEASREEEEL LTOREEAD 2L kL, Mz mL., MHEOH ) SF 2, Y22 -
RAVAVPBEVPAV/ PO - LDZE SO AR RFETEILERRALEEDTH S, HlE LT, B BIE.
Ty ) F—¥a VBXUBEFEIREET5hD,
ISR | [BE] SEALTT Y a7y | NSEESRMIOLER, IPPF| - (1]
ARBL T FNF 1 ¥ 7R | (EFIRBRIHOMEE Y L — 2 | = [ASEEOSI IR OERLN]
DWEE2EET28NIEEHET | V-2 o [EH]| IZB- T,
%, TVaTIVAEBLI VYL
Demonstrate ability to conduct T4 VI EBOMY & EFICE
both assurance and consulting BT3ZLncES,
engagements in conformance with
the Standards.
HFx HE % 50 UL O @ E & ot | AEREESMIRIE. SREOE | - ffifE %3
HT27VITY a7 7Y AR | BICiEEZAML, £8ET | SWREZERMS. FRO»OWNLET V277V 2E2RBL, #3F VR, VYR - 2RIAV bEBLUTV b
BLavyLs 4 Y /RBEOW |3 ZLIZBIDTV 2T T /R 2= OET ¥ ZOAELGEEICRL - TS L Eio, NEEERMIZ. MBE (b X072 OMREDOF
HEEmT 3. AREEBMO | EBLa YT« Y 7EBO | FRRE) Clfd2AMLTOELEL 5.
BhHEVEL—T5, W5 &EET 55 X T, ASE | cf [ENE1210—FR L -EeES - WEsEAERMDaeS ]
Review the internal audit EARDBELZAR, FEE LU | SRTEEARL. B5ORBE2E-T 20X L [HER BB I OZ0MBOEH] 2L ToakhEa s 40,
activity’s ability to conduct BAEBRELTVWE»EI 2% WEREELRME, HFIDOBEEE R 7720 ICB B [HER. Btk K U2 0BeS1] 3Ptk UTHA Tha .
both assurance and consulting R L. AREREFMREE L FREA B YIS LaFhEE B &N,
activities to add value and TEHFLRITTE LN E S »% | <BRIESH>
improve the organization’s iS5 L TE B, PR L -GN L1, ASEBEEALH L OEMBRLE L TCOREE2EHISETT 520K on 5 [HEk, B
operations. B LUZOMORE] ODZLZVWSEANESETH 5. BUELHSPHEBD-VDORE LTS -DICBELRRH
BU-EMMENICE, BEOEE, Py PBIUHLOBEICERZII L3 AINs, AEEEAIL, &
PaEPIRERRPREEB/E 2 LItk D, P L -EMINERI2EHT2 Z L SR Eh s, EMROEECHE
Lk, FlziX, ASEEAGS (1A) ®ZoftoB) 2SRRI R 3. ABRAEEEA (CIA) OHER
ZOMOHFER/L TS,




@ PMEEEARE
. : JRA0ER MIEREE RS -
BEAL NIV = Frus—k )5 Hgs - 2EXH
—iRRIERE | ABEEESHEOHM BN | ABEEAR. ABEEESH | - ATEEERHRE E-3-1
U, [H#] icftoC. WBER | BE0ed 5 Bl % HEIc B | SWEERSM O By, iR K URELEIECT 3 EXAXE, AHEIC 51 2 WEEZEERFI O HAL & FEE /- 5
EAFRICDELERERINT | °x B, xk EFHBRCKRD HDIZL, BUER2ITNT 3 NREAEBMIROBE LoD - MEBEMRONTLERTL LI, AREE TV
3. RUABRLLT [WBEED| 27 VABIVIVYLT 1 V) OE4ORBORTICEET S, i - A - WOMENDT 2 L X1ERE
Describe the purpose of an B EIC B3 5 AR Y, NEREEOTRHOFEH RIS 5 20 DOXE,
internal audit charter; identify [HERRAEE ], [H¥], B&U [N | - DEXER
the required elements of an MEEDOEE] 2DV T HHRE | = [WIPSEEOEMBRMSEROEARFHI]. MR, K] XU [WFEEOER]
internal audit charter, according | ICBiHAT B Z LN TE B,
to the Standards.
i bsiE [E¥ | ISEA UASEERES | ABEESRMOEER. [E#]
BREEMERL. BHRESOKR | ICEEL -, BRSO RB %
285, Bons L RLONREELE
Prepare an internal audit BREEXBIEZILRNTES,
charter in conformance with the
Standards, and receive approval
from the board.
HRR [H¥| NEA U, EERA¥D | NEEEIFMIRE. [H¥E] 158
N7 x =9V AEHET B0 | AL, ZOVILERFL - HiF
2. NREEEARBREZMEL | 75 -0ICATEEELHRES
HElT %, ERMICREL, SV EL
Evaluate and revise an internal | BA& 12, BEEEE D L UH
audit charter to achieve MRSICBERERM L, AR
conformance with the Standards | #3R% 5 Z &R TE 3,
and promote worldclass
performance.
ORE =t - AP hvA
. JRF0ER PEREEERESD =
BEAL NIV N FrwH S b i) s - SEXM
—ARAVRERE | AR O MAR LM | AEREEE AR, ARMEZEMAL | - AEBEZEEM ORI L OB - [#£4&] 1100, 1110, 1112, 1130
DOEEEZHE L, M | R ETHLL O3 HOEE | M HOER : AERRESMLAF THBEEOREEZR-TICH 20, AREERFMOEIZ2E»TIRBSFLL | - IPPF [Practice Guides]
Be5A2ERERINT 5. HEHHTE, 4 HukE| LnIk, (Independenceand
Describe the importance of BET3EANEREETSZ | - MyEcHELE X 2 EER Objectivity)
organizational independence LRTE3B, SHRE 2B L UBREREE > L OXE
of the internal audit activity; OWHREAIRM oM LB T -
identify the elements that affect HEEASMEOHMEY FRERERES (CE0) KHBT5ZL,
independence. QWA 3BEHIC K AT / Bm - |ERE
V‘]?&iﬁgﬁﬁﬁﬁ‘ BREREREES L U O2RHOMEN - MERKLFHS. HEIOHNEL 72
2 32k,
1) HEREREEOIMEE Lo
2) BUSRSAOBRE L o#E
gz FiiE WBEEOMIELBET 2 H | NBEASBMOTER, WK | - MIrE2BETH 605 MHEERE ZORE
LWAHHMBHLEOHELZRA | EOMER LOMIELRREE L | DMIERBEOMLE LT, BTRELLAS,
T3, T332 ES»E2HlFcE, X - AREEBMIRAASEELAOREPHE 267 554, WREERFIOME LM 22 NBEEA
Detect any potential impairments | 7z. BE & h 7RO BHH % BADEBEEZEET 5. 2358 LEET S EERH 5,
to internal audit independence BATEIC T A Z LR TE B, Bl) AFEEPRMESRI Y TIA TV ARY R - w3 VAV EDBIBTRDOIBTHEDLS
and the impact. - EBHEOHIR. L8 - A - HEADO 7 2 L Z0H# B S VOB EHE X & DEEEROHR
HFx [H¥| NEET 520, AR | AREERMRE. ABEED | - REOXEL{ZE

EEOMIERBETIHO0
BAEMEICHML. BEFETE D
50 3RFOWELIEET S,
Address any potential
impairments to internal audit
independence to achieve
conformance with the Standards;
communicate the impact of any
remaining impairments.

Mg Lo ERREE IR
= b BRWISET I HLL, [
H¥| [ZBoT. ExohiE
Bizont (BEEHK) m2
FTBHILATES,

SEEE UCEARSME L LT, WEEREOME Lo % 2 3FRESBE DO REICI. ZOFMEEY
ERGREICRR L AT SR 5 &,




@ EAOEEM

ICEAL T2 23HE L., A
B A & AEREATRPI D 2= ) D
TDRELEE & HERs LHEE T 2R
WEERET S,

Assess the internal audit
activity’s conformance with The
ITA’s Code of Ethics; recommend
strategies to maintain and
promote the highest ethical
standards for internal auditors
and the internal audit activity.

FIOIIAD [feel] WEISEA T
ETVWERES pEFML. A
HEE AR ZONEEETRH O
7= » DR FMER A FOA¥ES T
Bz kW5, Fi3METse
DONEEBLBILNTE B,

. JRFNER AIEREERED 5
BEHL ANV = Frolhoe b B H# - 2EX
—MRRIRE | ABEEOFBE0EREME 2 H | AREEAR. FEMEEHALS | - FEEOERYE - [#:¥#8] 1120, 1130
HHU, BB EL S Tl | TEES, #Ak-oTna LRk [DTOX S sEHEN -IPPF [EH#iH 4 ¥ ] (BT,
b3, FERBEES LRESH | ThI3EAZBHTE 5 L3k, - BEBMORR. TabbAERROBE DR [SHE4 4 F]) 1120, 1130
BEEERAT 5. AREEOZBIEOHEEMICD - AEEEADFMRE L TORMELMA L LU TOREOERDEE - IPPF [fRBEi%E] (UF. [
Describe the importance of WCHEL, HHTAZ LT - EBBEAES I MRS 5. I -3EE5 LREINIEREZBIT 588H it L))
internal audit objectivity; &5,
identify factors that may impair,
or appear to impair, objectivity.
i bsiE A DOAREEADORBMED S | NEHREEIBMDOFEEIR, SHE | - [+ ONBEEAOESIME
bWAIEERORE, £-3RE | EEAOERBAMFEELQIT | HOOME S Z3MUAL 5 ORY ZHEE 2T EVATEEAOEM R L L TOZESRNE
LRBEhABEERE L TE | 8BME2H 2 BE 27, AL | - (FBED) & 50 3ERORE
L, WERSEEOFBM & FM | T. AREEZOFHIMELHERT | SEANLRIFOHE, EHREOHIR, L& - A - MEADT 2 ¥ A0HKG & B EH & & OEERFOHK
LTHERT 3, BILNRTESD, - (BEED) BELALEhIER
Detect and manage any real or SEEERT VP RERED RS
perceived impairments to an B) AVTSATVIARY RS - XV AV FOFEH L VS ABEEDUNOBRAELETEI L
individual internal auditor's - (BExLE) RRUCEH
objectivity; assess and maintain SHWHEERMRIE. PEERATOEF—4 - A - L EBOBEE L b FICBRT 3 AL & CHBFNCOWTE
internal audit objectivity. LAV, WBEEZEAOEBRM 2 BE T INFOHESFET 22 EI2rRETI L
- WEBEEZ OB % 8Vl L THERF 3 5
SBHENLFBREOBHFEERL, AIHOEFEDOSZF—4 - X V48T 3
HFx EREEHET A ¢t EFEL. | AREERMRE. FHEEZR
EBMEIEET 2 - DORKEE | BT ZNBEEDOHE LU
=515 BRMEEARET 3 -0ORIEE
Develop and maintain policies RETHIENTES,
that govern objectivity;
recommend strategies to promote
objectivity.
® HEMNITH
. . JRA0ER AEREE RS =
BEAL NIV = Frvho—k R Hgs - 2EX
—iRRIERE | ARREEEAIC L > TOMRENED | NFEAEAR. TAD [fGEIME] | - MEMEOKRE] - [ |
HEMAFIL, I I AOHKEM | JRHIZRABI L, ZOHEEMICO | > [REME] OB TS (WSl [FHE] [MEORRE]. [EMNET] O4FE IOz L
HORAZ BT 5. WCHEBL, BHHTIZLRT
Describe the importance of &5,
a code of ethics for internal
auditors; identify the principles
of The ITIA’s Code of Ethics.
gz Fii e BALLTI I ADREREN | NEEEBFAOTEEIZ, IIAD | - HEFAEAOHES
DBEEEHKIET S, [fREHE | JRANICE A L 7217 | = [RENE] O4RHIICES L=T8e#s L
Demonstrate individual BB LR TES,
conformance with The ITA’s
Code of Ethics.
HFx PEREEATER AT I 1 A DMENE | ARERBIIRE. AREESR
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ELTHOELSEER

o . RFNER AIEREERED - .
gehL NI " X FrusS—h R Hgs - 2EXH
—fgRYEEE | EMBE LTOEYZEREH | AMEEAR. NEEZICEEL. | - HMRE L TOESLER - [3¥#] 1220
B35, NREEOEMBRE L THIGE | oRFEREAL. FHNICLTrO+4hHES LRNEHA S ATEEACHS A EREHV. e ER
Describe due professional care. | #1% W& & % ZE T 5 DI LaFhEE s kv, 2L, HFBRE L TOEYEERL B2 BROENT L 2 EKET 3 D TIRERN,
Ko BHMAIEL < BFEL,
BHTBHZ LN TES,
i bsiES HMBE LTOEY AEREE | AREERFHOEE I, NEE
BEY 5, HOHMRL LT h3E
D trate due professional BREHV, BEZZEFTTS0DIC
care. K1 oh s AN TARE
EEBETOILNTES,
HRxR HMBE L TOEY AEROME | WEREAIMIRIE, 4 OAERE
FCDWCEHE L TR 3, | EISDWT, WEEDOEFRE
Evaluate and conclude on the L CHf S h 2R A A0, B
application of due professional EFTTBDICKY 5 h 3 HHE%
care. AWTARGEEEB M TDI 2
ES»EFHEL. HERERFDT
REmttrszeancE s,
@ HMREHDRER
. JRFNER AIEBEEERED =
REAL NIV B X Frus—k e H# - 20
—EEIERE | WSEERMOBREL2 R 2372 | AEEEAR. ABEEALL | - NEEEPMOREE2RZTLDOLELAMR. 2FL, SLUBEH - [H#] 1210, 1230
DICBELMF. AFN. B& | CORBERAETEDICAEL | >REL2EMNRI L. AREEASE S OBRMBRE LTORELFNICRITT 22201k 5h 5 [HI#R.
VBN, %5 IR 25 | SN & RN ICZ D8 | Bl X 2D DEANLESE
MEENDOBRROXENERBRT | 2L X5 20BN 2HEHET 5 | - SKGENSEMNBHOMRR
5. ZLNTES, SHEEEARL., RN SEMNEHOMRBEEEC T, M, SibIOZ0MDRN] 28D ETHEEL L0
Recognize the knowledge, skills
and competencies needed to
fulfill the responsibilities of the
internal audit activity and the
need for continuing professional
development.
i bsiES REER S EMIR OB ZE L | ABEERMH O EEIZ, ks
T, WREEORNEFEET 5, |EMNEIzR ELEw 20
Demonstrate internal audit B2 NPEEBRE IS \VTH
competency through continuing HTBZLNTES,
professional development.
HRR ABEEFMOREER 277 | AREEMPFIRE. AREER | - WPEESFIOREL2R2T
HICBESRHNEFEL. EM | FOBREERET20ICSE L | SARERRMZ. BMOREERATAOICHEL [M# SlBEXUEoMmosE ] £, HPREE LTHL
WRESIDBIR = HHET 5, HMREI R HIIRGEL LT | Twae, $REMEL3 LI ICLEThEEs L0,
Assess the competencies required | # 5 Tl % 2* & 5 5 % ¥4l L.
to fulfill the responsibilities HPIREOEMEE 2 BB
of the internal audit activity; AUEZ TH E LT 5, M
promote professional His-000Kz#ECszL
development. BTES,
=
2. EhawRiE
@ EEEOHNFLZ
. JRA0ER AIERERES .
REAL NIV " Frvhso—k e H# - 20
—fRRORBHE | RO A NT Y 2OBEEH | NBEEAR. H5F Y 20B | - H5F V2 - [ BB
33, ZEEBLTNYS, SHUFE S, MREAO BERRICH T T, k0BT, HE+RMEL, BEL, FHL, bLUER
Describe the concept of FTH2BIZ. TukZ LGS L CEBT5ZL
organizational governance.




AP L. AEABLURMT
37003y ba—LEREL,
MREEDOARIE IS T 2Bk dH
BT EDOREET .
Evaluate the potential for

fraud and how the organization
detects and manages fraud risks;
recommend controls to prevent
and detect fraud and educate to
improve the organization’s fraud
awareness.

R U TEBEY 305k & Al
L. AEZBHIEUBRET 5728
DAy bo—LEREL, H&
HOREICHT 2 RHBEHHFT
BEDOBEEITSIZLRTE
3,

- MR EDARIEY 2 7 2R L CEET 5 Ak

SHBEOREROED R EERT 57200 F v 2 VA M AEDOY—L, F3%, AR & &

* AEEBIELRAT 572003 bo—n

SARIEBAIE & TR D 728 DR IE D KK

- MRMADRIE IS 5 Bk s

SHBOREMNERBEALX 5L, BAEMICIR. REERICHLT, dy b4 VLBRHEEE, RIED
HLTADOMIGE LB LT3 REE A - BTS2 E,

ISR | MRk Ty 2058k 7| AMEESMOZE R, Mk | - A5 20758 ‘-[GLEIMCIAReview
ok, BEOEEICHEETS |OFNF Y 2. T G | 8BS XOMAOZEZHE T 3 205 3 MBI, BEELBRHOERBD DDA, TR | Seventeenth Edition Part3 H
V27 ERRT 5. KB 3) 22 %RATEZL | 03 RIFLHFABEOHRRLEL i HANSEERS (8
Detect risks related to the NTE3B, cHNFVR TR — HINFVR)
organization’s governance SHINF VY ZADTEBEEBRRER BRI
policies, processes, and OS5
structures. 1) %X - EFL
2) kHER
3) YASBIFEGL. VAT - T4 2 OFHk
4) HRATRIORRA
@%H
1) BEREEBEVYRY - F—F—ICkoTEMBXRB YR - vXV AV G
2) Wk L USHBICK B 7Y 27 7V AEH
c HNFV AREE
SattoE. AL Bt WBEERM. BE ARl BUNREINE x&
HFx WD T v 2058k 7 | AEEEBFIRIE. #kE0 7
TR, BIUBEORFERR |V v 28 Fik. HRRIOK
%713, BICHEATEREE2THILRT
Recommend improvements to &3,
the organization’s governance
policies, processes, and
structures.
@ AE
. : JRA0ER AERETRES -
BEHL NIV B Frwso—k R Hgs - 2EXH
—igEEEE | AEOREE. REY 22, &k | AREEZEAL. REOEHE. R | - RE (DBER) kB E. BEZE=ETA
UREDHKREZ BT 5. EVY R, BEOCAREDOKER | SFIEL IR, BRENEEREBTRSHV, Mk cEEL 5 2TTRH0ORE BEEERTF 2 b 4]
Recognize types of fraud, fraud |FEEL. RWTEI LR TES, |cf. [REEDFFA TV IN] (P.102) mryuiFslt, 20204
risk, and red flags for fraud. SAENBZ 305, BT TO3OOERNHS> L& LFdbhs, + AssociAtion of Certified Fraud
OE2  REAfTH 2L WEEICT 5 [B2] BB8ET 3, f) 3¢ V3 272 2ISHHBBRAIL TN B, Examiners [2020 Report to
@B : RIEZ1TS [B] BHEET 3. #l) ABCEH- T3, BEHL LTORREEMD v &E the Nationsl (P.9, 21). 2020
QIE4ML : AEZE [E4{L] HRIBHEFET S, ) OAER>TVEL5E4BD LBV EVS | £
REV@HL<. HFOSHZ» 5B OHMBR—BELWEEL S, - RESHFERSEERS (B
- AEOREK BEBEOBETRTEEICB Y
SAREDOHE (F7TV-) OZ L, BEEORIECEEICLTOI>OFERD 5, B3ARIEY 2 7 HBHEAEDORE
OHEOARIEF M (FFID86%) % IZDWT], FR2543713H
XAV BAEBROREL B X - 3BHT I REAELRAOZ &, - [F:¥#e] 1210, 1220
OMBHERALE (FHD10%) - RSB HDERRE TR
AEETEPHBOMBHZ - RHNCEELERERE L2V BELaroD T2 8, FAENBAELFAFS
Q@M (FHID43%) 4 v 50 (P.61, 88, 91).
il PlRoME, BELXEORKTRERL O, 20224
MEGIIEBT S DR H 5 7=DAFI100%I2% 5 2N,
* RIEY 22
SAREIZONT, [(GRE) W] SO [ GEEL L B4 0) HEE | O2ARICHl - TR L =80, HE
EREEOHE. ARICKX3EREBHBEROYZAZIDILENS,
- RIEDJkR
SAEDMEE 13, REDORMICOLRZARELS 3REOZ L, THEL LT, OFAHIRLER. OBK
Mg, @FE /TELREICHE. O LoME. BESELES. ORI, BB, REMN. ©
ROFEVARE. OIS/ RENCIIEEE.
ICAME | AEOTREL, MESAE | ABEESMOEER, AED | - AEOWAREMK
V27 EBRILTERTSHE | TRk, ©fESREY X7 | SAEIEALTIEADT L,




assess the effectiveness of risk
identification and management.

WEREEZERRFSDUT £ 7/ L & AU e &5 o,

(2) MfED Y X 7 DREAMRITH - 1B A RRBREh Tw B H

(3) WIREEAPTI, MA N7z X OHBAERISHREORE L RD 5 h AN EREh T EH
(4) PEREEERRFR. MESTRIEY 22 20 2icBHI L. BB L s e

HRR ARIEDBHIE, FILE, 36 L URHEERIC, | ASEERIIRE, REDBIE, | - REDR;IE
TAV v Py rERSEERE | Wk SEIUHAAIC, 74 LY | SREOREEZP S =D ORE
T3, Uy s BERGEEAEHTAIZIL | OBRFEHLLTS (RIS T3) :WREmbT5 I L IRTREMLITS,
Apply forensic auditing BTE3, O3V 22 %2BYD (RBLREROH»3) : FHREHEZBLTSZLTHIIV 222/ 5.
techniques in fraud prevention, ORFDFRED 2Ho T @chAdEV)  ENERT/HHRT 3., FlieRic <75 Z L TREFERL,
deterrence, and investigation. @BRFTOBEREMS T (ZOKICXEEN) : WREZTIKFIBICEE RN L TRITENIET 3,
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BRM®E | WEHEHIT L — A7 — 2 2o | ABEESFOZER. NEHK| - vERET L — AT -2 201345ARE
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control framework; assess the
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Evaluate the audit engagement’s
objectives and scope to ensure
the quality of the engagement.

NRERRFIRIZ, BEXHO
WMEEERT S0, HL0E
EEBOHBREEBHEIZOWTH
fligaZLncEs,

®© MEREEEHOE (U X7 FHE)

Describe the purpose of an
engagement work program and
key components.
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Complete a detailed risk DAZ E 25 L. BEIERFF
assessment, including prioritizing | I} ZWETH I LN TE 3,
key risks and controls.
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Evaluate audit engagement
staffing and resource.
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Describe the purpose of
preliminary surveys of the
engagement area, checklists, and
risk-and control questionnaires.
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Evaluate engagement information
gathering activities.
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of the engagement area; develop | Z &3 TE 5,
checklists and risk-and-
control questionnaires; examine
relevant information during an
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Evaluate audit engagement
sampling activities.
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Evaluate the use of computer-
assisted audit tools and
techniques.
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Use computer-assisted audit ZENTES,
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Evaluate the use of data
analytics in internal auditing.
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- BANBEERS [WBEHE

TYaT TV AEBLT B
49y 2% SR (1
#), 20214

- [H¥E] 1220
- [T 4 4 ] 2320
ctalend [EVXZX7F YT«

PAET—=2TFUT 4P
Z D@V B - BREDHE
(https://www.talend.com/jp/
resources/business-analytics-
vs-data-analytics/)

Hreih - BhEE (7Y

BNHNF ¥ —BRICEY
RIS, BB A
[PwC's View] vol.29, 20204
(https://www.pwe.com/jp/ja/
knowledge/pwes-view/assets/
pdf/202011.pdf)

‘Alteryx [F—2 7 F VY

54 2 Z2] (https://www.
alteryx.com/ja/glossary/data-
analytics)
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VY7 EiHEiT 5,
Evaluate process mapping of the
audit engagement.

TolzFuvzxvsy ¥V %8
fifFszncEs,

. JRF0ER MEREEERED 5
REAL NIV " Frus—k e H# - 20
—iZAYRERE | AEROBEN 2 BREZZBBRT | ANEEAR, BEEERE 2D | - - KB IE . FEEESR [NEE
3, RoBRBPOWHELEM L OH | SEEH L 3. WBEAEAY. REAZBRL. ASNERL. EHEOFEL L THEL. 44 - BEEL. BEDO | HEAT 2 b F4R] SR
Recognize potential sources of |BIF3ZERTES, RRAEE, WEREOBRRL % 51, RRFEsL. 20204
evidence. - [ - [H#e] 2310
DRDESBEDRD 5,
ORI, : ABTRELEEAICK > THERTBOh DO TREFAHIBEH B LD,
OF - : BEHIC K> TR REL 23D TH 58, BEBAICL > TUHIhBEEHIATHS S
D,
QM-SR : BERAIL K > THEPRICREL 28 D ThH 328, NEBOFIC - TREE N8 D,
OAFRIEH. : HEEAIC K > TABRICREL 2 OT, BEIEHIETE D,
gz FiiE AEROBAEN BB OMEYE., | NBEERBMOTE R, BHEE | - BEE
+o, BIUEEEZHMET (REZ DB HBMEOKEY, | SEETIHML I, HLORBORRFELYHED-DOREOERL 5530 THY, HLDOXBOAELA
3, +aEE LUERIELFMTS | BHTLE0,
Evaluate the relevance, ZENTES, - o
sufficiency, and reliability of S>+HanE#e . BRBCARO S 3F TOHNILUBAPEEALEUERICETS X5 4, BEIESOE,
potential sources of evidence. BYT. POMBON 3D,
- B
SERHSR 2 E®E 3. H4 ORBICET 2B EHHROFEHIC K ) AT R AREOER,
HRR AEROREYE, +44, b LU | AREERFRE, BEFEHRO | - H14 FI4 Y
BEELHRTI D074 F | HEE +5%b L UEREEL | >ttARKsoZ
F4VEERET S, FARE(L 3 5 - DHBH T A F
Develop guideline to ensure 74V (B #EETEZL
evidence is relevant, sufficient, BTES,
and reliable.
@ HBEEXBOERE (FOEXTvEXY)
. . JRA0ER MIEREE RS -
BEAL NIV = Frus—k R Hss - 2EX
—MFEEEE | RALS R 2y BV 7T | AREEAR. BALTu LR | - IRk vy ¥V IFH - [HH#E] 2300
DOEK. M, BLXUOREEH | vy EV2ZFEOAN. Fli. |27/ 297 -2 70— 8 R RENICKRT 5FETHY. 2V Fe—-LOXFLFEO—D,
B35, BIURRUITOWT, ERLE | XEB T —Fr— QLI B AU
Describe the purpose, BA§3ZLMnTES, s TaRExvy ¥V SFHEOHR
advantages, and disadvantages ATLRBZEVRRATS L RICETALBOMR LB S 720,
of various process mapping s RERTy ¥V SRFEORE
techniques. SEEE S RIZHEEDITEZ MRS,
cFREAT Y ¥V S FHEORE
SEANLMBEICHRRE 252 Ed D, £ LEBE MR 2R’ KT 5,
XIPPF [HE# 4 F—2300 WBEE (727 7V ABIXVAVILT 1 V) OfELDEBOER] <3, (3
HEORERB CTbAAHER, R, BEARBIXBLEh, BRIy 700 TEHF &S, ZITO
HEIZ, ROBEHELAUBANH 5, 2V a—L - TuvRicfl¥T3, 7u¥z 997, Tu—Fr—
PEKURAHF ZOLWE LR ZOVTAS, (—EBHRE) ] b, NBEERBOEREVTE, av i
=L 7ok R @ISk -2y, Tu—Fr— b REEERT S,
EENRERICHETIMAE T LR, £ OBA, BMTHEETZOTEEL., RO ST ARMHEI
B LTS ZL0b, NPEEEBOEBCEL TR, 25 Lo/ e 22Tkt &
EHNRIFRORL E S0 2 R BET 5,
i bsiES B RLGWMAHBELE X~y | AREERMHOEER. B)Zs | - @2IFE
¥/ FHREHEAT 5. BAWHEL TR ATy E Vs [DTR—F%—F, AV R—LFr—} (FHEHRK), 3V - LICET3ERELEDOT Y Fu—LOXELF
Apply appropriate analytical FHEEEHATAZELNTES, .
approaches and process mapping cFneRvy ¥V ISFE
techniques. STREART - 7u - ERHBNIERT 5TV b v - LOXELFE,
XAREEERBORMIRL TR, 2V e - L o@El LMk a2y y EY 7 FHEEAT 5 L2~
Hexs,
HRR BEREB o X+ y | ABEERFIRE, BEXEBT
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B FIR BEORREBET 3, | 2 —FHROEN, AR BV |80V o —Zi3Re 5FEN S 555 SHEECBT3—Me LTid, BB - HEMZ3HBET—4 | - [ElEH1 F] 2320
Describe the purpose, REAZHBUBHTEZLRNT| LIEMET -2 LOMICHFET S LHEEIhIBBREDN - MIFATEIZLICk- T, HBESREMETEZLT| - HAARSIH LS [EEE
advantages, and disadvantages &5, »H3, WMBEROWERS2N0 FWHHF
of various analytical review BV E 2 —FHOFE. R W1 FREBORHEKVH
techniques. SFRICE > TRL EFIR. RAHBD 508, WESWHEFILTEL. HRICEk->THWMEITS T & THEERERD N 3. 2%l
HEBRNRS, —HT. EEUBTEOAEDERNICHBLIb WL VDS =RERD 5,
% [E¥#2320—5His L URHE] <, [AREEAR, BASHEfiicE I, SRabLOWBEE (7v
27 IV ABEVAVYLT 4 V) OELOEBOBRE/RL LS ICLrThiZEs ] LoD, NEEHE
EBOERMIZ B TRV 2 —FHEADRLE 3.
CRAME | AL L —PHEEUNLT | AREEPBMIOEER. SN | - VWL ¥ 2 —Fik
HEHT 3. VE2—RHEEREL CHEMT | = [H% 2320 — Sirk KUFHE] T, 2R PEOML LTS EhTHS,
Determine and apply analytical BILWTES, - R, %k X URRSH
review techniques. - A EEDOREE
BE-3::[0)id i3
- Pl
-H#RE, HPOER & 23k Ry Fe—F U TTHIL
¥ [FAE2320— s K OBEME] CBW\ T [EFEEAR. EY) AR L FHlICE T, (BITER) | L» 3380,
NEEBA ML ONFEEXEHISEET 559NV E 2 —FPREREL CEAT S I ENBEE LS,
25 [HBREECEROWE (28) AL THIET A
(F)) FL - FIZEBRENT, Frvva70—50
flg [BEBNCHhAYPT < [E] oHFICELTWS
R |—A, [E] LowTRBET 2z eftTEhRL
HES |HHBREROE £ EELHE (£ OhTEROTHNETIAE
(%) ROA, Fo Ll fEhtk=, 7w EEREERR
s S CRIBETE AL [E] oafmicBlTn3
T HECE s THINEITI J LT, PERCHEYREERTES
KR | BHLEBR TR0, BRMICERL IO
HFx EREEBFICREL =40V | ABEAFMER. EEEHT
Ea—-FHeiHids. IKEBL =GV E 2 —FHhe
Evaluate analytical review BHlid 5 Z LNTES,
techniques implemented during
the audit engagement.
® PMEEEBFOERE (LE1L)
o . RFNER AIEREERED - .
BEAL NIV X FrusS—h R Hgs - 2EXH
—iRAVEEE | XEBMLLEERBORMG LN | ANEEAR. EERAFLSL | - XHL - [F:#e| 2240, 2330, 2330
35, XECOBRHZHEBLHHET S | = [HH] T, BEAEBCBT 3B OVTUTOLEBDED TS,
Describe documentation and ZENRTES, - [R¥E2240—NFELE (P 277V ABLUIVILT 4 V) DALOZBEDIEET LSS L]
workpaper requirements. [HNHEEANL, WREE (TYaT7 7V ABEOAVYLT 4 V) O4OEBOBEARR T 3 =0DfE
XTSI LEERL. BELETHEES B0, ]
- [H¥E2300—ABEE (7Y 27 FVABITAVHLT 4 v ) Ofii4 DRBOKE]
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SuEEE,. @, o0 ML X OXBEL 2ThEER S 8. ]
- (#2330 #MOEL]
[RBEEANL, WBEE (T a7 5 VABIVIVILT 1 V) OE4DEBOERS J R 2 BT
%;taéﬁ&\ BEAKRS. BEHET 5. »OEHAEEREXELL EiFhidk 5k, ]
SEEFRE VL OEFORROBREERTE B K512, HL OEBICET 320, HRE L ORERICDOVT,
+oEREXBLLEO,
cf. [EHEH A F2320—3 i KUl — [EMISEA L TWB T e e Icl - TEHE TR EHHE]
gz Fii e EERBLXELERT S, WREERM O EEE, AN | - XFEER
Prepare workpapers and FEADL, AMEROHEXH | SNTEEEHBICE T 3 XFMLIcOWT, [#HE2330—F#MOEL] BB H 580, [NHMEEDOML DER
documentation. HERTBZ LA TES, DOWRB LR EREMNT S, 4%, BEESkS, B#ET 2, »OFHEER] OXBEALEEED,
HFx EERBOXE L HET 5, AERERIBM R, HL OWNEB | - Rl
Evaluate audit engagement BEEEHOREE LT 5 | SNIREEEBICHB 3 CHOMERICEL TR, [HNPEEOM4 OEBORERL L UEREENTS. +ak. B
documentation. ZENBTED, BHR3, B 3. pORRHLER] XL, UBHCBOWE M1 5 Z LB EL LS,
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BEHL ANV = Frofoe b B H# - 2EX
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EEB CEDRAINERELE) % | ABORBEOBPEERL LT, [E#2420—{ZE20ORE] i [ERIIER. ZHK. HE @R 230, %2
Describe the elements of quality | BEEPEENRMMICEL S POHEREEEDOTEThIEES AWV, ] LHEEAhTHS,
er t ications. B, EEOMREBICHAELERIE | XBFERONFTIZOWTIE [HHE2420] ORFEHTHHIh TS,
i, 72, BEROBKEIE | -FBN: RAEMELEOTHD, TNTORETIHRLRIFUSDOVTORIETNT ¥ 20 LhFHBO/MR
LAERL, HHTZZLRT -IERE : ROPEMM LS, BRLEZFRIIBELED
&3, —;}2? : f%l:@ﬁ'éé\ MENT. RUESEMHELZIRL. TRXTOEBEESR »OMET 2 EH &R
530
- ERHA AR O T, RBETICHE. 3. TTRTEL, SVELAL ELZNnED
- NEEE (PP 273V ABKUIVILT 4 V) D4 OEBOEEE . MR LO DT,
DEEEAICEEFEEE 25T 80D
-5E2  NROFEHFICL > CTHRICEELBMERS 2224, XFOLHORE LEREBMTETXTD
BENESRL 2 OMET A ERERRBEEZEL D
- REEREPOHNIC,AES EDTH- T, FEOEAMICEU T, REFHENBIRHHEL L
BZENHKILIICTIED
gz FiiE EERBENOGENLEERE | NREERMOTER. ER0
B, BEEOEEOREEL | MBEICXELZERERLEL T,
33, EARR (WENLBEEAY)
D trate quality t | EREHESLEENRMBIEL
communications, including BILRTESD,
preliminary communication with
engagement clients.
HFx BHEOEREE TS, ANEREERFM R, EEEhD
Evaluate audit engagement AEH, BEEOEZEONEICY
communications. HrERE2 EOBREREL T
AEETSIENTES,
AMEEEBOBE (BHR)
. JRF0ER MEREEERED =
REAL NIV " Frvso—k e H# - 20
—igAYEEE | EULZEEORROERZBH | ANEEAR, EEoEHicE | - BYLEEOKROER - [H:HE] 2300, 2310, 2320, 2330
33, CNCBL 2D 0EEEIE L B | = [H¥ 2300—NHBEE (T 75V ABXVAVHAT 4 V) Of4DEBOER] Tik. ROFY ISHE
Recognize the elements of BL, HHETBZILNnTES, EhTns,
an appropriate engagement O [#HHE2300—NPEE (T 275V ABXTIVINT 4 V) DA DEBHDER]
conclusion. [NBEEANL, WBEE (TYaT7 5V ABIVIVILT 4 V) OELAOEBOEEELERT 578, +
SkfalE. B, S i X OB L RThiEE S k. ]
@ #EHE2310— RO |
[NBEEANE, WBEE (TYaT7 I3V ABRVIVELT 4 V7)) OELAOEBOEEREERT 570, +
2. BENRS. BET 3. P OFHEERESINL 2rhilk s
HEBBMONFITONTIS [EHE2310] ORFIESH TRIEh T3,
- [+47%] R RERCABEOD 25 THNSLFABEEA LR CHRITR TS L5 5. FRICEDWE,
ZYT, »OWMPONLED
- [BEHR 2] HE# B4 OXRBICET 2B AREOEEIC & ) AFTBERBEOHER
—iﬁf?gJ B He DEBORRFELREOLDDORSOERL 25D TH Y, FHLDEBOHEL
=} 58D
- [BHZ] B8 AR - VICERT 302815580
® [E:#2320—3 176 &k UFFAH |
[AHEEAE, BT EFHIESNT, SREIUVAREE (FY2T75 v 2B8&KUA VLT 4 V)
DfE 4 DEBOBRE/L XS I LxiFhidE s, ]
gz FiiE EREORREBRL TERT 5. | NEEEZRMOTER. E&ED
Summarize and develop RIc2VWT, B2 #ED
engagement conclusions. TXHELTES,
HFx EEOKGR T 5. AEMEEDRMR L. EEONR

Evaluate audit engagement
conclusions.
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ABEERTORR (HEDLDHDIRE)

recommendations.

¥ [RHEA 4 F1310 (QAKIP) |
[RBOT V275V ALRFENTTY T 213, - HRNCHELOHTSZLEFH, -+ (3) KBD=DD
SOZTANRE. 1) EENRIPEOWMER]
[EHEH 4 F1311 (PIREERAT) |
MERIE=2 ) Y 712k ibh 5 - ROBESEE IS5, NEETHRBEH & 2 OMOMEBEFEEL S
D HHECETE T4 - Fvy 2]

- . RFNER AIEREEERED B
gehL NIV E % Froso—h ) Hgs - 2EXH
—MRRIERE | HBOLVOEEERTI LD | AREEAR. HBEORED | - RFEO-DOREERT I LOERYE - [
HENEB#T 5. EDICREEART I EOEEYE | S TOIPPFOMRICEEb RSB EI IS, - IPPF [W#EEDEAN HKE
Recognize the importance of ZHERL, HHT LN TE OWHEEO MR OEFFEH] (AT, [EXER
providing recommendations. %, [AEREOFENIL, VAL - R—ATEBNE, 72752, BSEICRRERTsZLwcky, M| A
O EFD, RETHILTH 5, - [E#]
QOISR DO EAR N FE D FEA I - [H#] 2410
[9. MgHizEh. BRERD D, RRKEATHEZ L] - [3HEH 4 F] 1310, 1311
[10 Mk tE DS E 2 LT 5 Z & |
ONIPEEDESR
[EREEEIE. MRGEOERICBE LMIEEMIL., 2RFET5-01Tbhd, MOLIicL T, EBNET V2
TIVABEVAVYLT 4 Y IEHTH B, WHEER. B0 EROBRIRIOZLICHS, 2Dk
BIZVRYZ - 9RTVAV M, AV MR- ABIXUHNT Y AOET 0 AOAHEOFHN, REL. AKEE
DEFRE UTHED 5 83 TRRNAZFHEE E > TITI.]
i bsiE HREE OMIME 2 B RET 57 | AREEBMIOTEER. Mk | - SREOME2FHEET 200, HFEOLDORERS
WO, BEOEDDEEEHWE | OliEZEDRETS2DDOKR | LUITO [H]| @by ybsLHELI603,
¥ 3, BREERETHILHTES, [E#E2410—EZEOH¥E  2410.A1]
Formulate recommendations B4 D7 Y 275 ARBOKROBMGZEICZ. BOLEREED2TMEES T, BEHEIE. &E
to enhance and protect D-HOREB LIUOCREBRHEDHE, -2 Z200Thr 280 EThEES KWV, £k BWOEBEIZIE.
organizational value. HNEREEAORRAIREEhBZNETH 3,
BRZ2ZEWHTIHAIIT. BREEEE, RS LU OMOAREREXM2HEFL T2 2FR/ICAL
Ehiasd. 4%, BEMkS. EETS, »OFHIERICES» KT EE S S, ]
HRR BEEORFED = ORE & i | NREERMHRE, WE - 5| - B85 428
35, LREOFHMEFMES 2 2 | SHRPFUC L 2ZUANRAPLHER. EHEOR. FIFBB/ELSDT 4 - Ny 25 EICKD, ZoHFHH
Evaluate audit engagement LRTES, &3S 5.

@ AHETEBOER (HE)

seek approval, and distribute to
appropriate parties.

DTV a7 7Y ARBORKRETHICERT 5 Z EPMRICHRSBMRE, RAICEL T, EARRERITRS L
Zgéimﬁﬁﬂ)ﬁ 5%, WEBEIEICETEREOH 5H, MLOXBOMRIIHAAKRIBETHEILEE
53,
T, REEHREES SUHHEHRE & HIRICB A TRNRICIA TS &0,

. JRFNER PEREEERESD 5
gehL NI B X Frus—k )5 H# - 20
—iRAVRERE | PRI, KT o RETEH | ASEAEAL. PREEE, KT | - PSS - [H:¥#E] 2410, 2440
HOHEDAFE, BEBRRAY | SR EANRMUBOEEDOA | SHNFEEOEGER T 3. BRE\NEOEREESLELBA, ERFOEERBEEE T84, | - [ElF1 4 2] 2410, 2440
Tk, HEBORMNZ2FD, | F HEBRB oz, @5 | ERIARMIIRSEECEB:BRERERETIUZA 3B ECEEE NS, - ANEEARS (ITA), H
EEOERLRE T A5 | BOEN 28D, EEOERL | - KTESH FENREEBSBEER R [TA
B33, #WETOE2ICONT, ELL [ SBEENRMBICABEEORKEREERL., #ELEEOHFIEIOVWTHELEVETSI-FT 15 Bil: D374 VEFTN=32DF 4
Describe the engagement FEEL., R B LN TE S, Exit Meeting) 7xVAF74 vORE] [HH
communication and reporting - % B4l 20204E8H %
process, including interim SHIFERIPM» 6RE Eh A-RBRS IO 2 REBE =
reporting, the exit conference, - WEFBRE SO
obtaining management’s response, SHPEEORKER EAEWED 2EERTI00IC. NEEEPMIREE. IEOFICX3VE 21— %R TER
the report approval process, and $57ak2
distribution of the report. - EEBOBRN
SHHEEORMER EERGH) LRERS OB 2HITRIT5Z L
- EEORELHE T2
SfE4 OWEHERO HE, B, BR (ROFERS JURKER 2E2T5 vz, HRICE. RRIE. MR,
TR, HFO=HORE B L URFEEORENEFE NS,
i bsiES HREBESEER L. BREE | ARBEEBMOEE . HEH | - PRgsE
MEBEMERL. KB2RY. | 5. S IUBREERES 2 | SHSEEOEEEE CEREh 3 BESH
WY e BRE R 5. fER L. FIEDHIZL 3 E#AZ | - BREERES
Prepare an interim report; B8C. EDLBEREICERMNT 5 | SWEEEORREE CER S haMEGH
prepare a final audit report, ZLHBTES, - T L PARE
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EEREEL L Y- LTER
U, B ABEGRENOR 2R
575,

Review and approve engagement
reports; recommend distribution
of the report to appropriate
parties.

AWEBEARMRE. EERESE
2L Ea2—-LTARL, BIZ
BIfREICEAT 2L ORDBZ
LRTES,

BEAEDY 22 DRELER
BEE LRI 2IEET 5.
Assess the impact of residual
risk; communicate management’s
acceptance of risk to senior
management and the board.

DOFEEEHI L. BN R
IZLB) 22DRFIZOVWTR
RRBEE L MRSITEZETD
ZENTE B,

@) MMEEEBOHRE EKVRIEVRIDRE)
. JRF0ER AIEBEEERED 5

gehL NI = Froso—h e H# - 20

—RRIERE | B X7 OB LM T | WEEEAR. BRY X IDR| - BRY R - BARBEEWS [CCSAR
SNPEEFPFTROBEL. #& | B & MBI 5 NBEAIM | SREES,. FALBERORBELREOWRME BRI IEE (VX2 I 2HHEH28Y) #@UARIC| BREXAITAHAF] (Fx
BEHEZEDV R/ DRELERE | ROBEL IUEANRMMO | 5K 22 AV V)2 0OBIAB LT
TE570E2EHET S, YR DRFIOVTERT S | - HEEEFFIROREL. BREEHEEOY A/ ORELEZET 702 APfi]) BUAEIRAGIR
Describe the chief audit T AeBHATIIENTE |DUTOL I ESur2eFELLND, - [%EhEH 4 F] 2600
executive's responsibility for 5, RV 22 EBAILTZOKE & &7 - COSO-ERM (2017)
identifying and assessing the - BEENREBSY X0 2RETIBAOBEIC OV TRERES LR
residual risk and the process -REEINEBRRY A2I2ED, RARESRR I TOEVEHE LB T Z & 2B Sy
for communicating management’s
acceptance of risk.

gz Fii e BRY 20 &8P 5. WEBEERMOTER. BRY | - BRY 22 &#5
Identify residual risk. 2 eBATHZLNTESB, SHUTDES5BZLEEIONS,
- Ao ESEEEIL. BEVR2EFBIIL T, 2O LERTI L,
- NEEEERAONIERI S LR T 3 REEBEEE=2—F32L8LT. BYZAVORREHENIL (L)Y
—IZREERTOSE D, FR3SHMBIERZETIEDIRELZY AR BV EEOBE» L. BRY
22 &@HIT 5.
HRR BRYVAZOYBEFMEL, & | ABEEPHRIZ, BRY X2

@ ARPEERBORR EEEEEOYHIEEE)

Evaluate the collective outcomes
of engagements performed by the
internal audit activity.

BRRERHIT S Z LB TES,
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BEHL ANV = Froh e b B H# - ZEX
—iFAYRERE | BEERBICOVTHAIL, BE | AREEAR, EEERB LU | - SEHEEOHK - [H#| 2120, 2130
BHEZOREHEHEOHN 2 | EERRICHT 2EHNFHEL | >HF LW 227 BI0HFEREATHEVY 22 IZOWTOREY 2 204K (B : 22, B8R, Bix, K| - [E#EH54 F1 2120, 2130
HEAT 3, ORELEBHBEOHMZHRAY | FAROE) 2V - LOBENOHIGE . SHEHE TS WELEHEOAN
Describe engagement outcomes; | 3 Z &R TE 3,
describe the purpose of a
management action plan.
gz FiiE BEFREOUFHENE LG | NBREERBMOTER, EiEY
&, BEEEFETET 5, RIS & WA EREE S
Assess engagement outcomes, D TEERRAMMT 22 &
including the management action | T% 3%,
plan.
HFx WA AR L - EEE | AREERMIRE. AFEES
BORARRER &GS 5. P23 50 L - R B OREN
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. JRF0ER MEREEERED 5
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h-EERBRORREOE= 2 | AR ICER I N -EBTER | = [HEE 2500 EBRADE=2Y) V7] Tk, ROBY ISHEIATWS, M. EEEEE] X IS8Rk | - [EEHF4 F] 2500
Vo7 xa—7y TOER | ORRFIINTIE=2Y VS| LHaBIOhdLELILND,
HA BB 3. L7xu—7y FOEREHIZD [NESEERMIRE. BETHENGRINLAREE (7275 2BEVIVILT 1 V) OELDFE
Recognize the importance of WCHBHAT B I LB TE S, BORRIZONWT, ZOHRERIEEE= 2 —F 5HMAEZHEL L. HRLZTIE S ZW,]
monitoring and follow-up on the [ASFEZEPMRE. REEHEBC L AUBBEIFDICER I TN LEE= 4 — LIERIZT S 7+ 0 —
disposition of audit engagement Ty T TukR, FREEBHEBEELEANILIZES Y X2 2EENREBITFAEL TWEILEE=S
results communicated to —§374x0—Ty 7 T A EBELETTES KV,
management and the board. [NEREERFIL. HL DI VYT 4 ¥V VRBORRANOHIGRIE, HiEE L AR U ABET, E=4-L

ZFhEE 50,
i bsiE RETHE LIRS EEE | AREESRMOFEER, BEEN| - =2V /XL Txru—7 v TEEH
M7-EBERBROBREOE =2 | ML IR S ITER S h | ONHEAESBMRICL -0, EETIRAEHE AR LARBHE. b JOBRHORIEEET 3 o v X &5
VU7 —7y TEEH | EEGRENORREOE=2Y ZEDEETH S, AR TORRIEICEAL T, IR MBS REERICL, #8E ROFHEILAEEL S,
33, Y740 -7yTEREERY | -EENRERICERLUAERRIHEZOY X 2¥E
Manage monitoring and follow- BILWRTES, - AR UI-REEEONE
up of the disposition of audit - WHEBEBEORE,MHE BB, b LXUHEEREOEE
er t results icated - FRFHEE IOV THEHIED b 5 BEANRHE WERTE
to management and the board. - BBBEOBRFTORNR. & KUNREERMSRREBERL 22 E S5
HFx NREEBMBEEL =€ =2 | AREEPMRIE. ABEES
Vvl zru—7y PEME | FINRELZE=2) VLT
T3, 0 —7 9 TEFMTSZ LH
Evaluate monitoring and follow- | T% 3,
up performed by the internal
audit activity.
3. RIE
O HERBGFEOHBEEEEE (BE)

e JRAOER AEBEERES .

BEAL NIV = Frus—k R Hgs - 2EXH

—igAYRERE | MUREORVICK B Y 22k | AEEAR. EREEDEY | - S - [H#e] 2110, AHE—%
IV PO AOBEEBNT S, [ICkBV X2V bu—A | SARMBEEOM - B (HRE) JHRSREE. SFEEtieREE. vty 2 A% &2 -IIA [Sawyers Internal
Identify the risk and control OHBLEBELTHHATIZ L Auditing] . 20194
implications of different NTES,
organizational structures.

i bsiES (OMBEDF /3 v AMEE) & | ABEERMOTER. Mk | - 73V 26

(ORfRAE R LY A 2k
HIBHEL Y XY - 23V A VT
BIRICE X 208 ©iMET 3
Zentiks.

Evaluate (Dthe organization’s
governance structure) and (@
the impact of organizational
structure and culture” on the
overall control environment and
risk management strategy).

DHINT v ZKEE. &b TS,
RS 3 R0 S AL 23 AR 2
BELYVZXS - vEXTAY MR
BIZE 2 3B ERHMET A L
NTED,

= [BUEERS R, MRRAD BERRICH Y TEREOEEIC OV, H#REAEREL. HEL. FEL. 5X0EHR
T320I2, TuLX LHBHEEMALTERT ] 2H0MMOBS - BE
s HNF VR
SHREATMIE, ROBEICRIMBEDOH NSV X - PO A2FMbEL, H3F VX - FaL2OHEDOED
DOEIEBIE % LTI E 5 AV,
- BIBNERRES L UEB LoRBHRE
V2 -wXVRAV BV Y - LOEE
- R I 3o B D iR B L iSO H L
- MR DA L REEEL 7 H Y A Y T 4 OWER
-y 2rkava-nBT 3 EEO. MkOEYTLIENDEE
- RS, NEEEA. WBEEA. OT7 Y 27 7V AREED LUEENSEBOBHOER L, Zho
DEDOETOEBHDOER
- RIS
SRR SRERTE L. MBE KT 5 A4 OBEI§ s RBICHEL 5 1 R, ABHERMOMO T XTOH
BREROEREE 5T L 8IS RG22, BHIBHRIZEE T 2 BRIC . FEEICE T 5 A4 OREE -
RENMES - 85, BEEHOTY - TRRRK. EREBELEEECHO YT, ANEELHERT 2 2010
BEVMRALLAE. BEXUTBREREALERLMF LV LRRNE TS, HHBREER. FREOED
AT, BRAEOEEEREL. FLTY R 2 :2HlT 3BOHBIIAR L HEL: RITT.




IR

MW EHEHREL V25 - =
FUAVMRBOREERS T
5.

Recommend improvements to the
overall control environment and
risk management strategy.

W, (Mo 7
NF v AREE. MEEE. b
ZEEEE LIS AT) SBN
ERRIBEIL V2 - v X DR
Y FRBEOH¥ERE TSI L
NTES,

@ HEHFOBKETECERE BBSE7 O+ X)

Recommend appropriate
organizational behavior and
performance management
techniques.

BT5ILNTES,

AFIER
REAL NIV A e H# - 20
B X
—fERIEREE | WIEEHE T2 v X 2 HHT B, NEREEE AR, MR O RIgE
Describe the strategic planning |BE7 2t X4 HHT I L BT
process. &3,
SRS | MUSMEOWRKEETE SOk X &4 | NREESMO TR, Mk
5 5. DWRMEEE O T 1 ¥ Z %)k
Analyze the organization’s FRTHMTHZLNTES,
strategic planning process.
HFx KRR DBMEATE 7 7 2 X DB | AREELFIRIZ. SREOK
HFEERST 5. BHEO S0t 2ORELES
Recommend improvements to the | §35Z LB TE 5,
organization’s strategic planning
process.
® HEHBEOHBEEEEE (RERE
. JFFNER _
BEAL NIV R Hgs - 2EXE
B X
—iRRIRRE | RS HAT 5. | AEEEAR. R R
Describe common performance EEHHETHILNTES,
measures.
gz FiiE HRE AR § 5 RIS 2 | WEEASM O A, MHkiE
BT 5. PEEHT 5 R ERERIET 5
Examine performance measures | Z &M TX 3,
used by the organization.
HR B SRR L BIRT 5, NREEPMRIZ. YHEET
Select appropriate performance | f Fi 3 % M) & Fo@ i & BN
measures. THILRTES,
@ HEREOHBETEEEE (BiSiTE)
. JFFIER _
BEAL NIV R Hgs - 2EXE
B X
—ARAVRERE | MURRATED L MR B F R B | AEEAR. MR L 2
T3, FHPHEICOVWTHEATSZ L
Explain organizational behavior | 23 CT& %,
and performance management
techniques.
i bsiES BFOMBTH & FREETFE | AREESMOEER, RO
ERIET 5. HRATE) & SSEBETFHRIZ OV
Examine existing organizational | TRIF4 3 Z LB TE 3B,
behavior and performance
management techniques.
HMR MY AT R & R BT 5 | NEREERMIRIE. S AR
2HRET 5. THLEFBMEEFLITOWTR




® HBEOHHEEEEE (V-F-2v7)

BE. 20, aefAR Fuv
s MEE, R, Y- T4
Y7, B, SRET e 208
Hirl) RYAsEIVIR—
MIE A ZHBERTT S,
Describe the risk and control
implications of common business
processes (human resources,
procurement, contracting,
product development, project
management, sales, marketing,
logistics, management of
outsourced processes, etc.).

¥z (AH BE 20, &
RBIFE. Uy o B, IRE.
2—=r74 vy k. SHER
HEELY) II8EhBY X2
LB DBKRAVIZ DV THH
THILNTES,

SHWREABMIZ. VA2 - 9XDA VL - T Z0FHEETMEL. VX2 -3V AV b - O ZAOHF
ICERLAThIEES RN, YRS - 2R VAV - TOEABEHTH 3 »Er DRI, NEEEADUT
DIEH OFHiI=ES<,

OMRAD B S, MRADOEREZBEL, POZOERFITHALTVWERESH

Q@BEALEY X7 BB ENFMEATNERE S >

QN E Y A /RN BREh, #Y 20 EMBEDOY 2 7 BEFISR-723DITLT0BRES »»

OBET 3 Y X 7 OBBERICHEBEE L UTlEr 2@ S h, WREORE. HENRMRD X U
SPBBERTIEPHUREEIICESTNBELES »

risks related to the organization’s
business processes.

SR | HREORB e X ISR | NEERM 0 ER, Mo
BVAZEIV PU—NERFE | RBSU L RICHETS Y X
T3, LHEHIERIET B L RTES,
Examine the risks and controls
related to the organization’s
business processes.

LA5ES MRk DER S v v 2 ICBE T | ASEEBMRE, fskoz
BVRZIEHATE-DOHEE | BS 0 RICBETEY 251
2RET 5. WU§ 3= DEBEE2RET S
Recommend actions to address ZLHRTESD,

L FRANER HEBE RS .
BEHL AL —_— SRR w5 s - BE R
—figAYRERE | MET I v AV PRV - FL | APEEAR. BEB/EENS
BET2H0, REEEED | MESEABRNORBEREREED
BHRMICOWTET 5, 5ZLORNEEERL, B
Describe management’s THEILNTES,
effectiveness to lead and build
organizational commitment.
ISR (ST Iy AV bEY - FLU | AREERMOEER. RERE/
BET5200,. BESHEED | BENSABRS RN ORBER
B EREET 5. FEED 5 Z L OEEERIE
Examine management’s THZLHTES,
effectiveness to lead and build
organizational commitment.
LA5ES BRETHFSEGET I F 2V | ABEEBMIRE. BEE/EE
FEY - FUBET SRR | AREMSHBNORBER#EE
FET3DORBELIES TS, |ROLIMYMLEHETSLD
Recommend actions to improve DEBEIZOVWTRETAZ L
management’s approach to leading | T% 3,
and building organizational
commitment.
® —MEEEBFEIOER
. RF0ER AIEREEERED 5
BEHL A~ N FrwH S b R HEt - 2
—fRRUEEEE | BB BB o2 (AF, |(ABEEAR. —BOEEES | -VRsLIVIU-L - [HH#8| 2120




@ HSEEE LR

BEUF—% - FF4% =12
M 370 0EEEIRET 3.
Recommend actions to address
IT risks, information security,
and data privacy.

BEex2V 71, BLUEE
TR FWICEHET D
BRALZY 22 ANDOHNBEIZDOWN
TR/ETHZLBTES,

BEAL A AR " ot - BEXR
B X
—iRRIRRE | RROLSHBRE L RN | AREEAR. REOHZNET
IZOWTHHT 3, L & Ft BRI I D W TR
Describe corporate social BILNTES,
responsibility and sustainability.
RN | ASNRE LTI | ABEESMOEE IR, HEo
B MR DI D A & REET | RS RE LR RIS
3, BHD AL EBALS 3 Z L &S
Examine the organization’s TE5,
approach to social responsibility
and sustainability.
FMxR HESNBRE L FRTEE IO | ABEERMRIE, S0t
AR DM D M ARG ERET | WRE & Rkttt ic N 3 5 E
SEERRET S5, DHBERET S -DDEEE
Recommend actions to improve BETHZLNTES,
the organization’s
approach to soCIAl responsibility
and sustainability.
® 1EHEFH (F—42-T7FIFT1I7R)
BEHL AN RATR "8t s - BH R
B X
—fRRUEBEE (ITEF—% - 7F V74 0 20 | ABEEANZ, BREW IT) | -F—2% - 7FIVF4122
EFBEESHHT 2. LF—BTFVT 42 AET | 255 B ESOTREPES. BRFTEEOHHFERCE > THMLERBOT -4 256, RiEoKMD
Describe the basic concepts of BEAFERICOVT, HAT S| MRS —VEHEZBTEHOZL
IT and data analytics. ZLRTE B,
ICRM# |74 T7FV T 42 ALITE: | AREESMOTER, F—4
BHEIGEHET 3. TN TF 4o R LITRRSER
Apply data analytics and IT in EBIHEHTAZ LN TES,
auditing.
HMR EEICBUAT—4 - 7Y T | NREEBMIRE. AREEX
14 2 2 EITORIH % #4635, BIBYST 47397142
Evaluate the use of data 2 EITHIRAORZ A e T 5
analytics and IT in auditing. ZLENTES,
@ EHEWH (EX2VFT1ETTINY—)
BEHL AN RATR "8t s - BH R
B X
—fERIEREE [ IT. B2V T4, LU | AREEAEL, IT, FHed | - HReF2) T4
F—% - PIANYV—IHET | VT 4. BEUBRET— 2O | DEBEF 1) 74 DR (BEH - vl - THEOKER)
BRABY R0 EHT 5, DHRVICEHBETIMLBZY RS | - FT—% - T4V —
Describe the various risks IKDOWTHHTAZLRTE S, | SBET — 2 OBERD
related to IT, information
security, and data privacy.
CRAR  |IT. Bt %27 1. bkU | ABEEAFIOEER. IT. W
T8 - FIANY-ICHRY  #@eFa2 )T 4, BEOCRET
R4 BV R AU TR | — 2 OBD FICBIE T 24
kKD BYZX7EBALTEHET S Z
Identify and assess various LABTES,
risks related to IT, information
security, and data privacy.
IR ITY 22, EHRe*2Y 7 1. | WBEEFFARI. ITY 22,




BB (1 TaA>bO—IL - TL—LT—7)
. FAR B .
BEhL NI = FrwH S b R HEt - 2
—fRRIRRE |ITaY te—n - TV —2av— | NEEEAR. ITaY ta—L - | - IT2Y Fa—NL - [H¥E| HEE
S LEEMEITIY PE—LO | TV =27 =2 Li3fidh, EX | SERBICERY—CRIIHTIT7 277 V2 282H L. MBEOSMAMICHES V22 2{EW3 3 Z L% | - A [Global Technology Audit
HE WA BB T 5. WZITaY ba—AEBE 02D | HEF37/0k2&AELEED, ITEEOEBRNYA ¥V Z) Guide| (IT BEZEDEENAF A
Recognize the purpose and Hig, MEAFELRBEDE X [DITOIV I LFR: 77V r—vaV, . A V75250 F v —BLOANL VS, ITORBIZHH XV R)
applications of IT control BOEEBELTNS, DAL I UERNETY bu— 28577305, BEBHEPHNT Y 28XE TS tu—JL | - 1A [Information Technology
frameworks and basic IT F8. (IPPF) Control (IT 2V Fa2—n)]
controls. - BERRMAIT2Y Pu—)L  BRITH NV 28 HEE
Sa Y e - Y A2 ERSPHFOBRETHEBAITHA SIS, BENLITOTHIEEL <N E#ES 572 | [Cobitd1 (HARER) |
DICBPBEE—HEOEANETY bu—N, £TOITA V7 FiCRBABICHATEAITI Y bu—Lid, -2
4V -avia—-Lemzhs,
DT, @iz —R-OR-254 V- avbo—L BRETSERICESELRS,
-ITaV e —L2EITHS
~ITBXUITa Y b - L OBREER. 1Y
-IT4 ¥ 7 5 DFER I & UHERTER
-7 ABXURFDIY bPE—L - AH=X A
- T4 LAY 7 HEFHHERHER U X 2 OFRFIfM
(TEEDEBRM N 1 &7 )
- Hi®
=Y 2/ EHO 70 DEAMBITOPHHEE Y <L &85 Z & (T BEEOEBRNAN 1 5V 2)
Py i ITavbte—-n-7v—-27 | AREEPHAOEHRI, ITa Y
-2 &dAT 5, bu— L2l S IBEL, IT
Apply IT control frameworks. avbre—=)L-TV—ALTY—2
#FIAT2ZERTES,
FR ITaY bue— . 7L —aY— | NBEEFFIRE, IT2V 1w
o DN &35 5. — N %EHET B ICEL, ITa Y
Evaluate the use of IT control b= - T V—LY— 2%
frameworks. PNZEHLTWERE S &Y
ETHILRTES,
@ =EtEMB
o . JRAIER AEBEEERESD 5
BEHL NIV B Frwso—k R Hgs - 2EXH
—RRIERE | MBOE L HHESEORA b | ABEEAR, MBSE LB | - HBLSE L BESEORL ERESP AR - ST [RESEHEA
S EFFAEHENT 5. SEtORkL EBS L EXFE | FE UTO& 5% [IFRSOBE TV —-LT -2 | BZ0—fleLTEFonD, - [H#E] 2320

Identify various financial and
managerial accounting concepts
and underlying principles.

HEL. HWTEILNTES,

-HMBHREORN  —RANHMBRHEDOHNIZ. BAEOK LUBENLRESE. RE. ZotoBEEs R
ANORFRUUCET I RBWE LTI BCHFHEUBER BT L TH 5,

-HFRZHBEROBNEYE : MBBELEGHATD 3 72HI1213, Relevance (HWEAM) &Faithful
representation (MELEFRE) D2OEERKMKEMEL LTI T ETREERS kv, T2, DTF4o0H%EN
BH¥HE (enhancing qualitative characteristics) #%% 5.
Compatibility (JLESTTBEHE) . Verifiability (MREETTEEHE) Timeliness (EMEHE). Understandability (BEfETTREN:)

- Going Concern (REWEA:3E) : MBaERIEE, RHIWMRLEETH D, PRUTBEERRIZDI > TEHELIS
TB3EWSHHRICE SV TR Eh 3,

- MBEEROMRER : MB#ERE, HEIR2OMOEROWBNHEL AL »r RSB EITOTERETS, &
FHREIC & 3 Z2h 6 OSBIIMBHEROBRER LT, LT k5> 580853,

- BABUIRBE (financial position) DHIFEICHERME§ 2 HRER : ¥EE., AK. &A

-3 (performance) DOFIEICHEEETH T 5 BREX : 12k, BEA

XPUF. [fSatFEHI] &b

-EEUOFA - £ROMBUIAED X BERBICEL T, HELRELERET I 0TI LS A0

- J;Eﬂ@ﬁaﬂﬂ)ﬁﬂﬂ DI RTORECD &, EHROBEROFRNH > T, ERLSFHRERERL AT ES
A48

- BARE |- HEEE X O IRHI : EARE| & H828EE | & & BRI XA U s hid e 5

- B DR A : FIFBIRE IS8 LS E LS RREHBICERR L 2T L 5 0

- B FE : 2EABEOEDS X UFHREEIME L CERAL. AZDICZhEERLTEIES &V

-RIFEROFRH : MBUCAF 2 B4 KT TR 254101, YL L hida b
- 4B)

-0 FH] : BADHND DR E 3WRADOMBHR L MERT IBATEEFHOEARELREREORDTIE
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ISR |MBAMEREL. BHEHEERE | AREESMOEERR. BHE | - MBI
REE L TR 5. RO L2 EBL T, N |DROKS 23 HH»S 5.
Conduct financial analyses; BEEWTHILNTE S, - BAEYEHEEOMT (EEDWN)  UBHEOREE . BRI IHBOEFICHTIEFETET,
examine and interpret financial = WA« BIET A MBIE (FX . FHEE. BFIEE, EENERE, RPN 2508 5 80ER I c#l -
statements. =8 0). BLURMBHEEEEEGEE XL, B ERERTA - ZADKRERTHl- 728 O, B5H
RBEEHNEERTH- 28D, RRFOHE) 2HET 3,
- bV VRS (KBS : BEORFHER D7 + —< v AER B2, B4HEOSHE. Bo%E. HEL
B) %, MEDLFEBD/ST +— v AMERE BT 3,
- RREEOEBAN : REOSHEROBEE., PEHI I THEHKT S,
RV F2—F V5 BT -2 2ERE, HOLERLYBMBRALR T IERDSTF -2V
ABWENBTEZ L,
WY F2—F V5 b 5EMEDOEMADI T + — 2 v 2B E, EBREOMOIBHEAOEMIER L KT 5
i,
HFx HMHBHEEROEMELFML T 7 | ABEERM R, MHBEHRED
VAT TV AREERTS, EfEtE 25 L, MBHEDORE
Evaluate financial statement IR B NERKR Bl DA R D
accuracy and provide assurance. |7 ¥ 275V XA RHETII L
BTES,
> ~ ] ~ — g ~
4. Y—H—ry7E&AIaZg— 3>
O NEREEOHIETE & BE(1)
. AR W ERE) .
BEHL AL = SREaien i gt - BEH
—HRRIEREE | YRR OWMEATE & RO | WEREE AR, AREEOWMIE | - NEGERORIERHE - [E#&]
B X5 Z LOEEN | BHE L ERAOBRIE £ %A X8 | SIPPFONBEEOERICH 5 [HBEDOBEORRISALD] 2oic. NHEERFINRET 5. [HBINRE | - [E#E] 1220, 2030
TS ZZLOEEMABML, FHB | CBET SEHE, L UCEETRFRER, EF0ehEmLE,. EEFEREMAL E T SRHE] 205,
Recognize the importance THRIERTES, - MUSEDRIE 2 A X8 3 Z LOEENE
of aligning the internal = [HREDMEAED, RET5) 2, AMKOREEERLAS LT, MEAHER ORI & Gk
audit strategic plan with the ORI LEL LRI LPBAETHEILENST L,
organization’s strategy.
SR | ERREO®BE, Y2y - Su T | AREESMOEER. Mk
FAN, BXTVRY - 9XY | OB, VRV - FrTrAN,
AVIBIBLEALEARER | FLTYVZXS - 9 XxVAV MR
DOEMEHE % RE L. ABEE | B4 LR EEORIKI
HAOHRN»OBENETPH | BEREL, AREERMOR)
AET D, RO»ORRG A PREEET
Create the internal audit 5T LNRTES,
strategic plan in alignment with
the organization’s strategy, risk
profile, and risk management
strategy; create an effective and
efficient budget for the internal
audit activity.
HFx PEREE A D MRME AL E & Al L. | AEEAEBMIRIE. AERERD
ASBEEFMOTEEFM L T | BMEFELEE L. NBEES
wEERET 5, FH DT 51 % B (Bl L T o

Assess the internal audit
strategic plan; evaluate and
recommend improvements to the
budget for the internal audit
activity.

ERETEILHRTES,




@ MEREEOHIEETE & EIE2)

JRF0ER

Supervise engagements.

EERBLEH I LA TE
%,

¢ PIERERERESD -
BENL AN — SRS e st - BER
—RRIERE | A DEEEBOEEECHN | WEEEAR, M4 0BEHER
EERMREAT. B4 EAR | OEBBEPABEERMIREE.
BHEOKE XTS5, 4 ZAREEOREEXH L
Differentiate various internal T BOEBHAT L HTE
audit roles, including the 5,
engagement supervisor and chief
audit executive.
iSRG (WRA, B, B, MR, | NESEERMOoERE, (RA.
F—ofED, HIRER AMES. | R, BT, S rEE, 5
HikEEtE 2 A.) WHERD | — AED. EREE AMRER.
ARZEHL, NBEERBLE | RMEETRE L) NBEAER
B30t TRERET | B BE L., AREERHEH
%, D=HOFEEFIRERET S
Manage internal audit personnel | Z &R T% 3,
(including recruiting, developing,
motivating, managing conflict,
building teams, delegating,
retaining talent, and succession
planning) ;create policies and
procedures for managing internal
audit operations.
BFMx WEREEFMOAMEEOMY | AHREEPIIRIZ, APEAED
A %EFE L. AREERMO | FMOAMBENORO#MAEE
Fét. P B EUOREEH T | 2L, RGO $. T,
g 5. BRUFEFHENMT 5 L
Assess the talent management NTES,
efforts of the internal audit
activity; appraise policies,
procedures, and administrative
activities of the internal audit
activity.
® WNEBEEE DS EHE & EIE(3)
. : JRA0ER MERELERES -
BEHL NIV B FruHs— R Hgs - 2EX
—MRRIRE | EAOEEXBELEET IR0 | AREEAR. @4 0EEEY | - EET B0 LEY - [##] 2340
ELFEB BT 5. AEFTBEOX TR 2 | = [BrE] 1. REIhZNBEEAR. BEF R0, Bl BEUZ0ABEELTE LR | -AB E. HEZ=ZB A
Identify key activities in THRILWRTES, it BEAEETF 2 b B4R
supervising engagements. 2. BHEOMNKICH =D AR ES L, EEIEORBETIIL (P .255-256) 4t &% ¥ L.
[5E] 3. EX4fLEh,. FTEhMEEHEOET LR E, AR h-ERHENEHENEZZ L 2HRTS 20204
L
4. BEHASS. BEERR. &8, BIURERRETFBNT T3 Tz
[#5] 5. HEEMROBEGN, ERE, FEN, W 6% ERNLOERNTHSZLEBRTIIL
[&f5] 6. BEREOBREZERTHIL
7. NBEEAIC. A ¥, BRUOZOMORNEERTIHE 2RI L
CRRE | HAOBREEBLERETS. AREEHHOEEE, H4D




TR

WIBEERMOSE LRSS
=9, HLDOEERBOESR
ER AT 5.

Assess engagement supervision
activities to ensure the quality
of the internal audit activity.

WIREERMIRIZ, NIBEER
P53 AT 5 EEDO BB LR T S
vz, 4 DEERBOLH
EHEWMAT S LN TES,

LT, WU ARG L R
LRBOEHEERNRICHLS,
Coordinate assurance efforts
with other providers to ensure
proper coverage and minimize
duplication of efforts.

7o v ARBLEBELT, B
PrERREEHERT I LD
T, TYa7 IV AEBOHE
BERPMRIZHWZ B LR TE
3,

SHEBO T a4 & : BEREEICER T 35BN 2RREREZEO—BTh 3 HERMraEhD
BB By b - BEBXURE ITEF2 )T 4 BB VRS IRV AV P, AVTIAT VA,
SEGRAE MWD WB [BRETA] 12k 5 [H2R] LFEA5ND
NEROTa 4 & BEREEDS L BAROFEEAE CER T 3BE. A3NSBEESRMRICEH S HA
BT a5anb%.

@ EBHEETS AT T AEBEOEEN)
. . JRA0ER AEREE RS -
BEHL NIV B Frvso—k R Hgs - 2EX
—ERIEREE | EFROHRRH &Y X2 & | NEBEEAR . EROBHOH
b, BENSZEERBOKRREL (22U 25280, BENCE
Al 5. EEXEBORNRL LD 0ZEHA
Identify sources of potential FTRIZILNTES,
engagements, including industry
trends and emerging risks.
iSRG Y R 7R E AT, il 4 OE | NEESMOEERER, VxS
EHEBRIEMMTL. VRS - | ZFFiL. 8 « DBRERHOB
N—Z2DONEBEAAIEEREL, | BIEMLEDT, VXS BLE
B e 0RBERD. WERB AL AT & RE L. BUMAY
Conduct a risk assessment, SORBE/BIZLNBTES,
prioritize engagements, develop
a risk-based internal audit plan,
and obtain board approval.
FMxR HMREEDO= —XDRLICIE A 3 | AEERMRER. fgE0%
72D, VRS - R—ZORMW | BILT 5= —XITHIBT 57D
EAHEEFM L TBIES 3. |1, VR - R—-20NREE
Evaluate and revise a risk-based | Al TH 25 & 5 » #HEL T,
internal audit plan to meet the BET3ZLHBTES,
organization’s evolving needs.
® EBEEHEETD 21772 ZAEBEDOEEQ?)
. RF0ER AEREEERED 5
BEHL A — JREEER =5 i - BEXH
—ARAVEEE | AMREAEA. BRIEEME. b | AREAEAR. SAREEA K| - 8% KR - [H:¥E] 2050
SUZOMONROT Y 27 7 | HEERE, o XJOFEEM (C | > [E% 2050 #E Lkl T2, kOB ISHREEh TS, - [58h7 4 & Z] 2050
VAR E ONBEEEEOM | SR ASEEXBEORE | [AREERMRE. BUsAREEOXERMEMR L. FBOEEEEANRICT 3 2010, ARSI
B EoIMOTY a7V |RTHEDTVaT7IVIRE | OT7v a7V IREBRAVILT 4 v rEBERET SEBAEL L NB0E L, BRAIEL, B
A BEENOUWROTERMEIZD | FEANDEBMOMEMEICOVWTH | S2VTEEEL. ZhEDHFOHTIHIT S L 2RI RETH 5.
WTHHT 5, Hy3ZLnTES,
Describe coordination of
internal audit efforts with the
externa auditor, regulatory
oversight bodies, and other
internal assurance functions,
and potential reliance on other
assurance providers.
gz FiiE VA - T¥a7IV X7y | ANEESMIOFET. VRS - | - YRS - TVaTIVR vy TS
TEERT 5. TYaTIVR Xy TRER | SBNENEEAREV R - A7 TY—,BETE57Y 277V AOEKELEEMY, £V - 457T) — it
Prepare a risk assurance map. FTHEZILRTES, BEXN7=T7 a7V ADVRLEREMNTTEZ L
FHR D7y 277y ARHE LH | AREEBMRE, 07 V2 | - OT7 V2T 5 v 28ME
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SEDT AT I AEREOTIOAT T L

BEAL NIV

JRAIER
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Describe requirements of

the Quality Assurance and
Improvement Program.
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Schedule and complete internal
and external quality assessments
to meet requirements and report
results.
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Assess the internal audit
activity’s quality assurance and
improvement practices and assess
conformance with the Standards.
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Identify appropriate disclosure of
conformance vs. nonconformance
with The IIA’s International
Standards for the Professional
Practice of Internal Auditing.
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Formulate appropriate
disclosures of conformance

vs. nonconformance with the
Standards.
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Assess the internal audit
activity’s disclosures of
conformance vs. nonconformance
with the Standards.
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Describe appropriate
communications between internal
auditors and stakeholders,
including key performance
indicators; recognize that the
chief audit executive reports on
the overall effectiveness of the
organization’s internal control
and risk management processes
to senior management the board.
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Recognize the value of L ORMEROEEEZ BB L
advocacy and the importance TW3,
of maintaining stakeholder
relationships (e.g., board, senior
management, audit clients, other
assurance providers, external
stakeholders).
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Manage the internal audit FTHREIELNTES,
activity’s reputation and
stakeholder expectations;
demonstrate sincerity, honesty,
and empathy in communications
with stakeholders to build trust
and maintain relationships.
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Assess stakeholder relationships | XN R MMk % L8 - RAT B2
and recommend actions to L) OHMAEHETS I L
achieve improvements; evaluate |23 T& 5,
the advocacy efforts of the
internal audit activity.
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Prepare relevant and appropriate
communications for internal
audit stakeholders, including
reports to senior management
and the board (e.g., significant
risk exposures, key performance
indicators, etc.).
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Assess internal audit
communications with
stakeholders, including key
performance indicators to
evaluate the success of the
internal audit activity, and
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Assess the internal audit
activity’s written and verbal
communication skills, soft skills,
and innovation; recommend
improvements.
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Recognize the importance of W3, s3I 2= —vaV- - AFNL
written and verbal communication S e REHEE LRI 58N
skills, including soft skills such
as conflict management, influence,
and persuasion.
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Demonstrate soft skills (conflict
management, influence, and
persuasion) ; provide insightful
consultation to contribute to
the organization’s effectiveness;
detect opportunities for change
and facilitate change.
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